[bookmark: _GoBack]

Introduction  The secret of an effective work search is lots of information.  Printed materials provide some of the information you will need, but the best information is from people.  Talking with people is called interviewing for information.  Information/advice (I/A) interviews, however, are more than just random conversations because you intentionally seek out people and because you approach the conversation as a learning experience.  Almost everyone is willing to discuss an interest or their work with someone else as interested and excited as they are.  The key to successful I/A interviewing is to prepare for them, and to ask questions based on your own enthusiasm.

Questions  There are no set questions to ask.  The way to determine what to ask is to decide what you want to know when you walk out of the interview.  It usually helps to have more questions than you can possibly answer during the interview.  Prioritize the questions and ask the most important ones first.  Here are a few examples:

	1)  	How did you get interested in this or started in this field?
	2)	How can someone pursue this interest?
	3)	What training or education did you have?  Where did you get it?
	4)	How would you do it differently?
	5)	What are your major responsibilities?
	6)	What do you like most about your work?  Least?
	7)	What is your schedule?
	8)	What skills do you use most often?
	9)	Is there much pressure in your position?
    	10)	How is your performance evaluated?
	11)	What are the major problems, frustrations, and difficulties?
	12)	What do you see in the future for this line of work?
	13)	What are some of your other interests you might pursue?
	14)	What advice would you give to a person interested in this?
	15)	Who else is doing exciting things in this field?

Learning  from the Interview    The success of your interview will depend largely on the quality of the dialogue with the people you meet and on the quality of the processing which occurs afterwards.  Here are questions to consider in assessing your interviews:

	1) 	What was your purpose in choosing the person for interviewing?	
	2)	Did you feel comfortable interviewing this person?  Why?
	3)	What does this person do?
		What skills are used?
		What problems are solved?
		What needs are met?
		What does he/she enjoy about work?
	4)	Is their work the central part of their life?  What is?
	5)	In which ways does this person’s work help him/her to create her/hismself?
	6)	In which ways does this person’s work help her/him to create the world?
	7)	Which values are being served by this person’s work? Social?  Personal?
	8)	Which changes will this person be challenged to face in the future?
	9)	Does this person’s work depend upon high or low consumption of scarce resources?
	10)	What effects do you suppose this person’s work has upon his/her family life?
	11)	Would the world be a better place if we had a lot more or less of these kind of 	workers?  Why?	 
	12)	What are the personal and interpersonal factors in this person’s work environment?  Are persons important?  How can you tell?
	13)	What environmental factors did you like?  Dislike?
	14)	Will the world need people to do that which this person does five years from now?  Ten years from now?  Twenty-five years from now?
	15)	Can you see yourself in this person’s position someday?  Why?
	16)	What question(s) did your inquiry leave with you? What new leads and contacts do you now have?


